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Introduction

ANTI-BULLYING POLICY

All students have the right to attend schools that are safe and secure learning environments. It is
the intent of India International School to provide all students with an equitable opportunity to
learn. To that end, IIS has a significant interest in providing a safe, orderly, and respectful
school environment that is conducive to teaching and learning.

IIS is committed to provide an environment where all students feel safe and protected from harm
by others. This framework endeavours to provide a set of guiding principles to promote a safe,
caring and happy learning environment for all members of our school community.

Aims of the policy

The main aims of an anti-bullying policy are as follows:
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(i)

(iii)
(iv)
)
(v1)
(vii)

(viii)

To create a positive school culture and climate that is inclusive and welcoming of
difference; To create a school climate which is open, supportive and encourages
pupils to disclose and discuss bullying behaviour;

To raise awareness amongst the entire school community (including school
management, teachers, pupils, parents, volunteers etc.) that bullying is
unacceptable behaviour;

To ensure comprehensive supervision and monitoring through which all aspects
of school activity are kept under observation;

To provide procedures for investigating and dealing with bullying behaviour;

To provide procedures for noting and reporting bullying behaviour;

To develop a programme of support for those affected by bullying behaviour and
for those involved in bullying behaviour;

To work with and through the various local agencies in countering all forms of
bullying and anti-social behaviour; and

To facilitate ongoing evaluation of the effectiveness of the school’s anti-bullying
policy.

to establish a climate in which students who are bullied, or think another student

being bullied, can speak freely to an appropriate staff member with the full knowledge




Application of Policy

A. This policy applies to all students, teaching and non-teaching staff, parents/caregivers, visitors
or volunteers who engages in conduct that constitutes bullying, all of whom have the
responsibility to comply with this policy.

B. This policy applies to bullying that:

1. Takes place at school or on school grounds, meaning: a school building; property used by
school for a school-sponsored activity, function, program, instruction or training.
“School grounds” also includes school-related transportation vehicles.

2. Takes place while students are being transported to or from schools or school-sponsored
events;

3. Takes place at any school-sponsored event, activity, function, program, instruction or
training; or

4. Takes place elsewhere or through the use of technology, but only if the bullying also
infringes on the rights of the student at school as set forth in this policy’s definition of
bullying.

Definition of Bullying

Bullying is defined as unwanted negative behaviour, verbal, psychological or physical,
conducted by an individual or group against another person (or persons) and which is repeated
over time.

Bullying, harassment or any form of discrimination, is immoral and can be unlawful because
it interferes with the right of a person to feel safe and valued as a member of a community.

Bullying may involve physical, verbal, textual, psychological or social behaviour. It can be:

e Face-to-face such as fighting, pushing, taunting, insulting, embarrassing, intimidating
and invading personal space,

e Behind-the-back such as writing threatening or offensive messages, sending

distressing emails and writing anonymous notes that are hurtful.

Done individually such as a person mocking or teasing someone,

Done as a group by such means as social exclusion or hate group recruitment.

Physical

Psychological.

Racial harassment which involves behaviours such as social exclusion, teasing,

taunting and threats based on another person’s race.

e The causing of hurt by traditional metheds such as punching, kicking and spreading
hurtful rumours,

o The causing of hurt by contemporary means such as cyber bullying, sexting, engaging

identity theft or by trashing someone on social networking sites.

ans bullying through the use of technology or any electronic communication,
limited to, a transfer of signs, signals, writing, images, sounds, data or




intelligence of any nature transmitted by the use of any electronic device, including, but not
limited to, a computer, telephone,

Examples of conduct that may constitute cyberbullying include, but are not limited to:

1.

Posting slurs or rumors or displaying any defamatory, inaccurate, disparaging, violent,
abusive, profane, or sexually oriented material about a student on a website or other online
application;

Posting misleading or fake photographs or digital video footage of a student on websites
or creating fake websites or social networking profiles in the guise of posing as the target;

Impersonating or representing another student through use of that other student’s
electronic device or account to send e-mail, text messages, instant messages (IM), or
phone calls;

Sending e-mail, text messages, IM, or leaving voice mail messages that are mean or
threatening, or so numerous as to bombard the target’s e-mail account, IM account, or cell
phone; and

Using a camera phone or digital video camera to take and/or send embarrassing or
“sexting” photographs of other students.

The key features of bullying are that it:

» causes hurt and distress,
» is repeated,
» involves the use of power in an unfair way.

Bullying need not always be done by the older or stronger. “Bullying up” is bullying done by the
smaller, the younger and the weaker, who either use anonymous means to bully, such as cyber
bullying, or overt means to bully, knowing that any retaliation would make the provoked person
look like they are the bully.

More vulnerable pupils

There can be an increased vulnerability to bullying amongst pupils with special educational
needs and particularly those who do not understand social cues and/or have difficulty
communicating. Some pupils with complex needs may lack understanding of social situations
and therefore trust everyone implicitly. Such pupils may be more vulnerable because they do not
have the same social skills or capacity as others to recognise and defend themselves against
bullying behaviour.

spected bullying is reportable in person or in writing to school personnel.




e School staff, who receive the information are required to report incidents of bullying to
the designated authorities designated by the school.

e Students who have been bullied or are aware of incidents of bullying are strongly
encouraged to report this behavior to any staff member.

e Parents and other adults who are aware of incidents of bullying are encouraged to report
this behavior to a staff member or the Principal.

e Treat incidents seriously however trivial they might seem at first.

Responding to Bullying

As a school, we will endeavour to:
e Bullying is suspected or reported, the incident will be investigated and dealt with
immediately by the concerned staff.
Deal with each incident individually and to
Access the needs of each student separately;
Regard all incidents as potentially serious and investigate them thoroughly;
Ensure that bullies and victims are interviewed separately and a written record is made.
The appropriate strategy and plan of action to combat the bullying will be decided
upon.Such action may include:
Imposition of sanctions
Obtaining a sincere apology;
Informing parents of both bully and bullied;
Provide support for both victim and bully.

Parents’ Role

e Parents, as well as all staff and pupils, should know that the school will not tolerate
bullying, and takes a positive, active approach to educating pupils to combat it. Parents
will be informed of the policy and procedures.

e Parents of pupils who are being bullied and parents of the bullies will be involved in the
solution to the problem as appropriate.

e Be with the child and provide support for the child

e Encourage the child to report bullying

e Inculcate values of mutual respect and dignity in their wards.

Pupils’ Role

e Pupils will be involved in the positive strategies through both the school council and form
groups.

ils will have an active role in the formation of the anti-bullying strategy.

P of the strategy will consist of educating pupils in how to cope with bullying.

~Js

he Tie Pupil whom to approach when bullying takes place or they witness it.

e fellow school mates and their differences.




School’s commitment towards building a bully free school culture and climate:

The following measures are taken to help build a positive school culture and climate and to help
prevent and tackle bullying behaviour.

Model respectful behaviour to all members of the school community at all times.

Teach pupils what respectful language and respectful behaviour looks like, acts like,
sounds like and feels like in class and around the school.

Displaying key respect messages in classrooms, in assembly areas and around the school.
Involve pupils in the development of these messages.

Notice and acknowledge desired respectful behaviour by providing positive attention.
Giving constructive feedback to pupils when respectful behaviour and respectful
language are absent.

Implementing a system of encouragement and rewards to promote desired behaviour and
compliance with the school rules and routines.

Guidance about the appropriate use of social media.

Positively encourage pupils to comply with the school rules on electronic devices
Actively involve parents and/or the Parents’ Association in awareness raising campaigns
against bullying.

Actively promoting the right of every member of the school community to be safe and
secure in school.

All staff are actively responsible to watch out for signs of bullying behaviour.

Adequate playground/school yard/outdoor supervision.

Identifying and monitoring bullying “hot spots” and “hot times” for bullying in the
school.

Taking the service and work of student councils.

Review of Policy:

The academic committee reviews the nature and instances of bullying incidents, discuss with
stakeholders and make necessary reviews of the policy from time to time.
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